WHISTLEBLOWER POLICY

All School employees have a responsibility not only to follow all the School rules and
regulations, but also have a positive duty to report to the School management any information
known to them concerning an actual or potential violation of the School’s policies and/or
applicable state and federal laws, in accordance with the Whistleblower Policy.

The School is committed to complying with all state and federal requirements, and, in
compliance with the California Whistleblower Protection Act, the School has provided the
following guidance with regard to reporting actual or suspected violations.

Filing a Report or Reporting a Violation

The School encourages all students and employees including faculty, full- and part-time workers,
student workers, and volunteers, based on good faith, to report suspected violations of School
policy and applicable state and federal laws, or the misuse of public resources. Violations are
preferably reported in writing. They may also be reported orally to:

A faculty member

An immediate supervisor

Any member of the Executive Team

Human Resources
Any Member of the Board of Trustees

Appropriate law enforcement agencies if any of the previous steps has failed to
reasonably correct the matter.

No Retaliation

No employee who in good faith has raised a complaint against any practices of the School shall
suffer harassment, retaliation or adverse employment consequences. An employee who retaliates
against someone who has reported a violation in good faith is subject to discipline up to and
including termination of employment.

This Whistleblower Policy intends to encourage employees to raise serious concerns with the
School before seeking resolution outside of the School. Such reports protect the best interests of
the individual employee, as well as the School, and concerns should be made clear whenever
possible.

Good Faith Report

Anyone filing a complaint concerning a violation or suspected violation must be acting in good
faith based upon reasonable evidence. Any allegations proved to be maliciously or knowingly false
will be treated as a serious disciplinary offense.
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